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Division 2 — Contributions

Rule 2.00 Additional Contributions

San Diego Municipal Code (“Municipal Code”) sections 24.0205 and 24.0305 allow
Members to make additional post-tax contributions for the purposes of providing
additional benefits. An active City Member may stop or change the amount of their
Additional Contributions at any time, but may not withdraw Additional Contributions
except upon termination of membership, and then only if the employee withdraws all of
their Accumulated Contributions.

This Board Rule is incorporated into Chapter 2, Article 4 of the San Diego Municipal
Code as part of the Plan document.

Formerly Rule 8.00, renumbered and amended December 19,
2008; reviewed November 14, 2014; amended May 11, 2018,
March 13, 2020; reviewed September 9, 2022; amended July
12, 2024; reviewed January 9, 2026.

Rule 2.10 Retirement Contributions for Part-Time City Employees

Retirement contributions for eligible part-time City of San Diego (“City”’) Members shall
be calculated on their pensionable salary.

The amount of service credit that is accrued to a City Member’s account for periods of
part-time employment shall also be prorated in proportion to the service credit earned for
a period of full-time employment.

For purposes of this Rule, City employees are considered to be in a part-time status when
they are officially assigned by their employer to a one-half time (ex. 40 hours on an 80
hour bi-weekly standard) or a three-quarters time (ex. 60 hours on an 80 hour bi-weekly
standard) work schedule.

This Rule is incorporated into Chapter 2, Article 4 of the San Diego Municipal Code as
part of the Plan document.

Formerly Rule 8.10, renumbered and amended December 19,
2008; amended July 8, 2011; reviewed November 14, 2014;
amended May 11, 2018; reviewed March 13, 2020; amended
September 9, 2022; reviewed May 10, 2024, and January 9,
2026.

Rule 2.20 Transfer of Deceased Member's Contributions
Repealed.

Formerly Rule 8.20, renumbered and amended December 19,
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2008, reviewed and amended May 20, 2011, repealed August 9,
2013 and amended on May 9, 2014, and repealed on
November 14, 2014.

Rule 2.30 Trust Accounting

SDCERS invests and administers the Group Trust as a common investment fund and shall
account separately for the proportional interest of each participating trust in the Group
Trust as follows:

a. SDCERS’ custodial bank prepares monthly plan accounting reports for each
trust in the Group Trust.

b. Cash flow activity for each trust is recorded directly to that trust with
investment activity and other cash flow activity not specific to any one trust
being allocated based upon each trust’s respective share of the Group Trust’s
total assets, with time-weighted adjustments for the trust-specific cash flows.

c. SDCERS shall allocate and apportion expenses of the Group Trust as provided
in section 7.2 of the Group Trust Agreement.

Adopted June 19, 2009; reviewed November 14, 2014;
amended May 11, 2018; reviewed March 13, 2020, September
9,2022, May 10, 2024, and January 9, 2026.

Rule 2.40 Crediting Annual Interest to Accounts

In accordance with section 24.0904 of the Municipal Code and section 0901 of the Port
and Airport Plans, , the Board shall credit the contribution accounts of all Members with
interest compounded at June 30 annually, at a rate to be determined by the Board as stated
in Board Rule 2.41.

All accounts shall be credited with interest on the balance of those accounts as of June
30th of the current year.

This Rule is incorporated into (1) Chapter 2, Article 4 of the San Diego Municipal Code;

(2) the Amended and Restated San Diego Unified Port District Retirement Plan and
Trust; and (3) the Amended and Restated San Diego County Regional Airport Authority
Retirement Plan and Trust of 2013 as part of the Plan document.

Formerly Rule 8.40, renumbered and amended December 19,
2008; amended May 20, 2011, November 14, 2014, May 11,
2018; reviewed March 13, 2020, September 9, 2022, May 10,
2024 and January 9, 2026.

Rule 2.41 Amount of Interest Credited Annually to Accounts

a. The Board has adopted the following actuarially assumed investment returns per
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annum, compounded annually, for each of the following fiscal years for the City,
the Port, and the Airport Plans. The Board shall credit the contribution accounts
of all Members and their plan sponsor with interest compounded annually at the
rates stated below. SDCERS shall continue to use the most recent interest rates
specified below until this Rule is amended by further action of the Board.

Fiscal Year In.terest Crediting Rate .
City Port Airport

2020 - Present 6.50% 6.50% 6.50%
2019 6.75% 6.75% 6.75%
2018 7.00% 7.00% 7.00%
2017 7.125% 7.125% 7.125%
2015-2016 7.25% 7.25% 7.25%
2013-2014 7.50% 7.50% 7.50%
2009-2012 7.75% 7.75% 7.75%
1990-2008 8.00% 8.00% 8.00%

. Notwithstanding subsection (a) of this Rule and pursuant to section 0901 of the
Airport’s Plan, effective June 30, 2019, the Board shall credit the contribution
accounts of Inactive Non-Vested Members of the Airport with interest
compounded each June 30th at the rate used for DROP accounts in effect at that
time, according to Board Rule 6.10(b).

Section 0102 of the Airport’s Plan defines “Inactive Non-Vested Member” as a
Member who terminated Airport Authority employment, left their employee
contributions on account with SDCERS, and does not have sufficient service
credit to retire from SDCERS. In this definition, “service credit” includes
reciprocal credit and service credit earned through employment with the Airport,
City, and/or Port.

1) If an Inactive Non-Vested Member of the Airport earns service credit with
a reciprocal agency, the City or Port after terminating employment with
the Airport, or with the Airport upon returning to employment, such that
they have reached the service credit vesting requirement under the
Airport’s Plan, then SDCERS shall retroactively credit their contribution
account according to subsection (a) of this Rule prior to calculating their
retirement benefit.

i. However, if a Member of the Airport no longer has the requisite
service credit to satisfy the Airport Plan’s service vesting
requirements (e.g., the Member breaks reciprocity), then SDCERS
shall, retroactive to the later of June 30, 2019 or the date the
Member separated service from the Airport, adjust their
contribution account according to subsection (b) of this Rule prior
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to refunding their contributions.

This Rule is incorporated into (1) Chapter 2, Article 4 of the San Diego Municipal Code;
(2) the Amended and Restated San Diego Unified Port District Retirement Plan and
Trust; and (3) the Amended and Restated San Diego County Regional Airport Authority
Retirement Plan and Trust of 2013 as part of the plan document.

Formerly Rule 8.41, renumbered and amended December 19,
2008; amended May 20, 2011, June 29, 2012, March 14, 2014,
May 9, 2014, November 14, 2014, September 9, 2016, May 11,
2018, May 10, 2019, March 13, 2020, September 9, 2022;
reviewed May 10, 2024, and January 9, 2026.

Rule 2.50 Contribution Rate Adjustments for Re-Activated Members and
Members with Reciprocity

a. For purposes of this Division, an inactive Member of SDCERS shall be
defined as a Member who has not withdrawn their retirement contributions,
and

1) Whose employment with the City, the Port, or Airport has been
terminated, other than by death or retirement; or

2) Who has become ineligible for membership in SDCERS because they
have changed categories of employment, as defined in the respective
Plan document for each plan sponsor.

b. When an inactive Member becomes active again through re-employment or
reclassification to an employment category, making them again eligible for
membership, the Member’s normal rate of contribution shall be based upon an
adjusted age at entry, comprised of the Member's original age at entry in
SDCERS, plus an age adjustment equal to the period of time the Member was
inactive, and rounded to the nearest whole age.

c. IfaMember completes a purchase of service credit for the period of time in
which they were inactive, then SDCERS shall determine the contribution rate
in accordance with Rule 4.70.

d. Concerning a Member with incoming reciprocity, SDCERS shall adjust the
Member’s contribution rate prospectively, if applicable, only at the beginning
of the first full pay period after the date reciprocity is established with
SDCERS, pursuant to Rule 3.20.

This Rule is incorporated into (1) Chapter 2, Article 4 of the San Diego Municipal Code,
(2) the Amended and Restated San Diego Unified Port District Retirement Plan and Trust
and (3) the Amended and Restated San Diego County Regional Airport Authority
Retirement Plan and Trust as part of the Plan document.
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Formerly Rule 8.50, renumbered and amended December 19,
2008; amended May 20, 2011, January 9, 2015, November 3,
2017, May 11, 2018; reviewed March 13, 2020, September 9,
2022; amended May 10, 2024; reviewed January 9, 2026.

Rule 2.70 Forfeiture of Retirement Funds
a. For purposes of this Rule, the following definitions apply:

1) “Accumulated Contributions” means the same as that term is
defined in the plan document of the applicable plan sponsor.

2) “Other Legal Successor(s)” means persons to whom payments are
due because of the death of a Member pursuant to Municipal Code
section 24.0706(b) and/or section 0705(b) of the Port and Airport
Plans.

3) “Participant” means any person(s) or entity(ies) in a position to
receive benefit payments or a distribution from SDCERS but not a
Member. Participant includes a surviving spouse, beneficiary,
former spouse, or any Other Legal Successor(s) eligible to receive
amounts due from SDCERS under Municipal Code section 24.0706
or section 0705 of the Port and Airport Plans.

b. For purposes of this Rule, the Board finds that “reasonable and good faith efforts”
to locate a missing Member or Participant have been satisfied when all of the
following efforts have been made:

1) A certified letter has been sent by U.S. mail to the Member or Participant’s
last known address and/or, if distribution is due to the death of a Member,
to the Member’s last known address;

2) A certified letter has been sent by U.S. mail to the Member or
Participant’s designated beneficiary, if any;

3) An attempt has been made to locate the Member or Participant
through commercial locator services, which use the USPS National
Change of Address database, a credit reporting agency, or
proprietary internet search tools;

4) An attempt has been made to locate the Member or Participant through
contacting the Member’s plan sponsor, and alternate beneficiaries, where
appropriate;

5) An attempt has been made by letter and/or phone to locate and
contact relatives of the Member or Participant and/or designated
beneficiary (if applicable) to determine the current whereabouts of the
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Member, Participant or identities and whereabouts of any Other
Legal Successor(s);

6) Using stale check procedures and flagging Member or Participants
for whom SDCERS has outstanding uncashed checks; where
appropriate; and

7) 1f SDCERS is unable to locate the Member or Participant by the
above means within six months of the event triggering payment to
the Member or Participant, SDCERS shall list the Participant with
the National Registry of Unclaimed Retirement Benefits.

c. The forfeiture of Accumulated Contributions in an inactive Member’s
contribution account shall be determined by the Board on a case-by-case basis
under the provisions of section 24.0905 of the Municipal Code and section 0902
of the Port and Airport Plans.

d. The forfeiture of a deceased Member’s Accumulated Contributions or any other
amounts payable to any Participant because of the death of a Participant shall be
processed pursuant to this Rule.

e. Subject to state and federal forfeiture law, forfeiture of amounts due to any
Participant shall occur after one year of the event triggering payment of funds to
the Participant if, after reasonable and good faith efforts, any of the following
occurs:

1) The Participant to whom funds are due cannot be located with
reasonable certainty;

2) The Participant refuses to accept a distribution of the funds;

3) The Participant fails to complete any form required by SDCERS to
facilitate distribution of the funds; or

4) The Participant fails to make a necessary election relating to
payment of funds. The one-year time period for making a necessary
election shall be extended for a period of time equal to the duration
of any period of time during which the Participant’s ability to make
the election is dependent upon the outcome of a judicial process,
such as appointment of a guardian for a minor or a legal dispute over
beneficiary rights, except that any such extension of time shall not
apply or prevent SDCERS from forfeiting funds if required to do so
to maintain the tax qualification status of any Plan administered by
SDCERS.

f. If funds are forfeited under section (e), the next living alternate beneficiary(ies) or
Other Legal Successor is entitled to the funds. If there is no living alternate
beneficiary(ies) or Other Legal Successor or the funds cannot be paid to such
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person under section (), then the funds forfeited under this Rule shall be credited
to the Reserve Account of the Member’s plan sponsor.

g. Funds forfeited under this Rule may not be applied to increase the benefits of any
Member.

h. Ifthe funds were not paid to a beneficiary, a Participant whose funds were
forfeited pursuant to section (e) of this Rule shall be entitled to receive the
forfeited funds upon being located and filing a complete application for the
benefit, but shall not be entitled to payment of interest on the forfeited funds
subsequent to the date of forfeiture.

This Rule is incorporated into Chapter 2, Article 4 of the San Diego Municipal Code, (2)
the Amended and Restated San Diego Unified Port District Retirement Plan and Trust
and (3) the Amended and Restated San Diego County Regional Airport Authority
Retirement Plan and Trust as part of the Plan document.

Formerly Rule 8.70, renumbered and amended January 23,
2009; amended May 20, 2011, August 9, 2013, May 9, 2014,
January 9, 2015, May 11, 2018, March 13, 2020, September 9,
2022, January 13, 2023; reviewed May 10, 2024; amended
November 15, 2024, and January 9, 2026.

Rule 2.80 Member Contribution Rates

The Board adopts the member contribution rates for each of its plan sponsors for each
fiscal year based upon the advice of SDCERS' actuary. The most current adopted
member contribution rate schedules, shall remain in effect until such time as they are
superseded by the Board’s adoption of new contributions rates from the actuary. Any
new contribution rates contained in an actuarial valuation adopted by the Board shall
automatically be incorporated into this Rule without further Board action.

This Rule is incorporated into (1) Chapter 2, Article 4 of the San Diego Municipal Code,

(2) the Amended and Restated San Diego Unified Port District Retirement Plan and
Trust and (3) the Amended and Restated San Diego County Regional Airport Authority
Retirement Plan and Trust as part of the Plan document.

Formerly Rule 8.80, renumbered and amended January 23,
2009; amended May 20, 2011, January 9, 2015, May 11, 2018;
reviewed March 13, 2020; amended September 9, 2022, May
10, 2024; reviewed January 9, 2026.

Rule 2.90 Applicable Mortality Tables and Assumptions for Determining Actuarial
Equivalence and Other Benefits

The Board adopts the actuarial assumptions set forth in the most current actuarial
valuations adopted by the Board to calculate the following City, Port, and Airport
benefits:
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e Service & Disability Retirement Annuity (Municipal Code §§24.0209,
24.0309, 24.0504(a) et seq.; Port Plan §§0300(c), 0502(b) et seq.; Airport Plan
§0300(c)(2) et seq.)

¢ Surviving Spouse Annuity (Municipal Code §24.0601(e)(2), Port Plan
§0600(d)(2); Airport Plan §0600(f)(2))

e Reduced Monthly Benefit Caused By Selecting Options 1-4 or the Social
Security Integration Option and Optional Continuance Settlements
(Municipal Code §§24.0603, 24.1108 et seq.; Port Plan §0602 et seq.;
Airport Plan §0602 et seq.)

e Reciprocity Related To Disability Retirement (Municipal Code
§24.1005(b)(5); Port and Airport Plans §0401 (b)(5))

e Cost of Living Annuity: Municipal Code §24.1507(b); Port Plan §0300(e)
et seq.; Airport Plan §0300(¢c)(3))

e Death While Eligible Benefits (annuity & actuarial present value)
(Municipal Code §24.0704(b)(2) & (d); Port and Airport Plans
§0703(e))

¢ Industrial Death Benefit (annuity & actuarial present value) (Municipal
Code §24.0705(b)(2) & (d); Port and Airport Plans §0704(d))

e SDCERS shall continue to use the most recent assumptions until such
time as they are revised by the Board at the advice of the actuary.

This Rule is incorporated into (1) Chapter 2, Article 4 of the San Diego Municipal Code,

(2) the Amended and Restated San Diego Unified Port District Retirement Plan and
Trust, and (3) the Amended and Restated San Diego County Regional Airport Authority
Retirement Plan and Trust as part of the Plan document.

Formerly Rule 8.90 renumbered and amended January 23,
2009; amended November 2, 2012, January 9, 2015, January
13,2017, May 12, 2017, May 11, 2018; reviewed March 13,
2020; amended May 14, 2021; reviewed September 9, 2022;
amended May 10, 2024, reviewed January 9, 2026.

Rule 2.100  Calculation of Substantially Equal Requirement

The Board adopts contribution rates for the City and City employees each fiscal year
based upon the advice of SDCERS’ actuary. The City of San Diego City Charter (“City
Charter”), article IX, section 143 provides that the City “shall contribute annually an
amount substantially equal to that required of the employees for normal retirement
allowances, as certified by the actuary, but shall not be required to contribute in excess of
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that amount.” In determining the amount of the City’s substantially equal requirement
for each fiscal year, SDCERS’ actuary shall apply the following principles and factors:

a. Separate testing shall be performed for each Member category receiving a
different benefit structure.

b. Benefits included in the substantially equal determination are the normal cost of
any benefits provided as part of the normal retirement allowance of the Member.

1) Normal cost means the cost necessary to fund benefits that accrue in
the current fiscal year.

2) Normal retirement allowance means:

i.  Only those benefits paid in the form of an “allowance” rather than
as a lump sum at death or upon termination;

1i. Retirement allowances based on accrued service, whether service
or disability retirements, but excluding that portion of a disability
retirement allowance that exceeds the Member’s accrued service
allowance;

iii. Retirement allowances paid for the life of a Member only and not
for the life of survivors or beneficiaries; and

iv. Retirement allowances paid at a level dollar amount, without
enhancement, as computed at retirement.

c. Excluded from the substantially equal determination are:
1) The Unfunded Actuarial Liability (“UAL”);

2) Benefits where the City has assumed an obligation to pay greater
than a substantially equal amount by providing for a set contribution
rate by ordinance; and,

3) Any benefits that do not fall within the guidelines provided in
subsection (b) above.

This Rule is incorporated into Chapter 2, Article 4 of the San Diego Municipal Code, as
part of the Plan document.

Adopted May 28, 2010; amended March 2, 2012; reviewed
January 9, 2015; amended May 11, 2018; reviewed March 13,
2020, September 9, 2022, May 10, 2024, and January 9, 2026.

Rule 2.110  Actuarial Funding Methodologies and Assumptions

a. Detailed descriptions of actuarial methodologies and assumptions are contained
in the annual actuarial valuations prepared by the SDCERS actuary. The Board
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has adopted and shall continue to use the actuarial funding methodologies and
assumptions specified in the most current actuarial valuations until the Board
adopts a different methodology.

b. Methodologies. The Board has adopted the methodologies detailed in the most
current actuarial valuations to be used by the SDCERS actuary when calculating
the actuarially determined contribution (“ADC”) for each participating Plan in
the SDCERS Group Trust. The ADC shall consist of a Normal Cost for active
Members, a payment toward the UAL, and a payment to cover the Plan’s
expected administrative expenses.

c. Assumptions. Actuarial assumptions shall be adopted by the Board upon the
advice of the actuary based on periodic studies conducted by the actuary.
Demographic and economic actuarial assumptions shall be reviewed as
determined necessary by the actuary, but at least every three years following a
formal experience study. Commencing with the adoption of this Rule, actuarial
assumptions adopted by the Board shall be contained in the most current
actuarial valuations and are incorporated into this Rule as though fully set forth
herein.

This Rule is incorporated into (1) Chapter 2, Article 4 of the San Diego Municipal Code,
(2) the Amended and Restated San Diego Unified Port District Retirement Plan and
Trust, and (3) the Amended and Restated San Diego County Regional Airport Authority
Retirement Plan and Trust as part of the Plan document.

Adopted January 10, 2014; amended March 13, 2015, May 11,
2018; January 11, 2019; reviewed March 13, 2020, September
9, 2022; amended May 10, 2024, reviewed January 9, 2026.

Rule 2.120 Contributions and Service Credit

a. Any City Member who renders service for compensation at any time during a
biweekly pay period shall make full contributions based on that Member’s Base
Compensation as defined in the City Plan.

b. Any City Member who makes a full biweekly contribution, as provided in
subsection (a) of this Rule, shall receive full service credit for that biweekly
pay period.

c. Any City Member who is absent from City service without compensation
during the entirety of a biweekly pay period shall make no contribution and
receive no service credit for that pay period.

d. Notwithstanding anything to the contrary in this Board Rule, any City Member
who experiences a change in employment status for any of the reasons listed
below that results in less than a full pay period of pensionable salary shall have
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pensionable pay, employee contributions, and service credit reported on a pro-
rated basis based on their actual service rendered for pay during that biweekly
pay period:

1) Commences membership; or

2) Terminates membership.

e. This Rule is adopted to implement Board Resolution 2015-01.

f. Contributions and service credit for Airport Members shall be governed by the
Airport Plan, including section 0203. Contributions and service credit for Port
Members shall be governed by the Port Plan, including section 0102°s
definition of “Service Credit.”

This Rule is incorporated into (1) Chapter 2, Article 4 of the San Diego Municipal Code;
(2) the Amended and Restated San Diego Unified Port District Retirement Plan and
Trust, and (3) the Amended and Restated San Diego County Regional Airport Authority
Retirement Plan and Trust, as part of the plan document.

Adopted May 8, 2015; amended May 11, 2018; reviewed
March 13, 2020; amended September 9, 2022; reviewed May
10, 2024, January 9, 2026.

Rule 2.130  Non-Pensionable Compensation for PEPRA Members of the Port and
Airport
a. This Rule applies to all PEPRA Members of the Port and Airport, as defined by
Government Code section 7522.04(e). “Pensionable compensation” is defined by

Government Code section 7522.34(a), and subsections (c)(11) and (c)(12) direct
the Board to determine what types of pay are not pensionable compensation.

b. Port: Below is a list of the Port’s pensionable and non-pensionable codes. The
Board finds the classifications of the below pay codes do not violate PEPRA’s
definition of pensionable compensation:

Classic Members New Members
Pay Type as defined by as defined by
PEPRA PEPRA
Accident Reconstructionist Yes No
Annual Leave Yes Yes
Annual Leave Payout No No
Automobile Allowance Yes No
Backflow Repair Yes No
Bereavement Leave Yes Yes
Bilingual Yes Yes
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Classic Members New Members
Pay Type as defined by as defined by
PEPRA PEPRA

Boat Operator Yes No
Callback No No
Canine Team Yes Yes
Catastrophic Leave Yes Yes
Class B Driver Differential No No
Commuter Pass Reimbursement No No
Compensatory Time (Harbor Police) Yes Yes
Compensatory Time Payout No No
Court Time — Off Duty Yes No
Dispatch Educational Achievement No No
Dispatch Training No No
Dive Team or Operations (Field

Operations) P ( Yes No
Dive Team (Harbor Police) Yes Yes
Dive Team Lieutenant (Harbor Police) Yes No
Educational Incentive (Harbor Police) Yes Yes
Emergency Paid Sick Leave (Families

First goroﬁavirus Response zgct) Yes Yes
Evening Premium Pay (Harbor Police) Yes Yes
Exempt Supervisor Leave* Yes Yes
Exempt Supervisor Leave Payout No No
Field Training Officer (Harbor Police) Yes No
Fire Extinguisher Yes Yes
Floating Holiday Pay Yes Yes
Harbor Police Collateral Duties Yes No
Harbor Police Special Assignment Yes No
Harbor Police Instructor Assignment Yes No
Holiday Pay** Yes Yes
Holiday Pay — Day Off Yes No
Holiday Pay (Harbor Police) Yes No
Holiday Premium Yes No
Jury Duty Yes Yes
Large Scale Event Pay (Harbor Police) Yes No
Lead Differential Yes No
Lead Diver (Field Operations) Yes No
Longevity Pay (Harbor Police) Yes Yes
Maritime Tactical Team Yes Yes
Maritime Tactical Team Lieutenant Yes No
Mileage Reimbursement No No
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Classic Members New Members
Pay Type as defined by as defined by
PEPRA PEPRA
Military Leave Pay Yes Yes
Night Premium Pay (Harbor Police) Yes Yes
Night Special Project Yes No
Out-of-Class/Acting Assignment Yes No
Overtime No No
Paid Sick Leave* Yes Yes
Pest Control Applicator Yes Yes
Ppblic Health .Emergency Leave (Families Yes Yes
First Coronavirus Response Act)
Railroad Repair Yes Yes
Regular Time Yes Yes
Relocation Expenses No No
Rgtentlon Stipends (Harbor Police No No
Dispatchers)
Retention Stipends (Harbor Police No No
Officers)
Safety Shoe Reimbursement No No
Severance Pay No No
Shift Premium (Intermittent) Yes No
Special Training Pay (Field Operations or
l\/i)aritime) gPay( i No No
Standby Yes No
Stipend-Lump Sum Yes No
Traffic Team Yes Yes
Traffic Team Lieutenant Yes No
Tuition Reimbursement No No
Unclassified Leave Yes Yes
Unclassified Leave Payout No No
Uniform Allowance No No
Vessel Accident Reconstructionist Yes No
Watch Commander Yes No
Wellness Reimbursement No No
Workers” Compensation Appointment —
Off Duty ’ ° No No
Workers’ Compensation Injury Pay Yes Yes

* This leave pay for New Members as defined by PEPRA is not considered
pensionable when paid as a lump sum cash out from the Port.

** Holiday Pay for New Members as defined by PEPRA is not considered
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pensionable when an employee works on the holiday and receives both paid
worked time and Holiday Pay.

c. Airport: Below is a list of the Airport’s pensionable and non-pensionable codes.
The Board finds the classifications of the below pay codes do not violate
PEPRA’s definition of pensionable compensation:

Pay Type Classic PEPRA
Regular Yes Yes
Acting Pay Yes No
Paid Time Off (PTO) Yes Yes
Other Leave Yes Yes
Sick Leave Yes Yes
Administrative Leave Yes Yes
Holiday Yes Yes
Military Leave Yes Yes
Bereavement Yes Yes
Catastrophic (PTO) Yes Yes
Jury Duty Yes Yes
Organ Donor/Bone Marrow | Yes Yes
Transplant
Injury Leave Yes Yes
OT Straight Pay No No
Holiday Worked Yes No
Stand By Yes No
Call Back (Premium) No No
Overtime No No
Family First Coronavirus Yes Yes
Response Act — FFCRA —
Staff
Supplemental Paid Sick Yes Yes
Leave (SPSL)
FFCRA — Caregiver Yes Yes
FFCRA — Childcare Yes Yes
FFCRA — Extended Leave | Yes Yes
PTO Cashout No No
PTO Payout No No
Retro Pay — Shift Yes No
Retro Pay Yes Yes
Retro Pay — DROP No No
Year End Offer Leave Yes Yes
Severance No No
PTO Team No No
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Executive Physical No No
Relocation No No
Sign on Bonus No No
Recognition Award No No
Bonus/Performance Pay Yes No
Deferral Pay No No
Incentive Pay No No
Car Allowance Yes No
Bilingual (2.5%) Yes No
Acting Lead and Bilingual | Yes No
ATO (7.5%)

Acting Lead (5.0%) Yes No
Night Shift ($1.50/hr) Yes No
Out of Class Assignment Yes No
(5.0%)

Backflow Repair (5.0%) Yes No
Locksmith (5.0%) Yes No
Fire Extinguisher (5.0%) Yes No
Welder (5.0%) Yes No
Spec Skill and Out of Class | Yes No
(10.0%)

This Rule is incorporated into (1) the Amended and Restated San Diego Unified Port
District Retirement Plan and Trust, and (2) the Amended and Restated San Diego County
Regional Airport Authority Retirement Plan and Trust as part of the plan document.

Adopted May 10, 2019; reviewed March 13, 2020; amended
July 9, 2021, November 5, 2021, September 9, 2022, May 12,
2023, November 3, 2023; reviewed May 10, 2024, amended
January 9, 2026.
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