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Division 3 – Membership and Reciprocity 

Rule 3.00 Enrollment Procedures  

a. Mandatory enrollment in SDCERS shall be effective when a Member is hired into 
a position eligible for membership. 

b. Voluntary enrollments in SDCERS’ Elected Officers Plan for elected officials of 
the City of San Diego (“City”) may only be made by filing a written election to 
enroll with SDCERS within the first 30 days of the effective date of office. 
Membership shall be retroactively effective to the date they assumed office. Failure 
to file a timely written election shall result in an irrevocable waiver of the right to 
enroll in the Elected Officers Plan at SDCERS. A voluntary enrollment in 
SDCERS is irrevocable. 

c. Voluntary enrollments in SDCERS Elected Officers Plan for elected officials of 
the City who initially assume office on or after July 20, 2012 but before July 10, 
2021 may only be made by filing a written election to enroll with SDCERS by 
June 30, 2022. Membership shall be effective July 9, 2022 unless they opt to 
purchase service credit under Board Rule 4.05(c). Failure to file a timely written 
election shall result in an irrevocable waiver of the right to enroll in the Elected 
Officers Plan at SDCERS. A voluntary enrollment in SDCERS is irrevocable. 

This Rule is incorporated into (1) Chapter 2, Article 4 of the San Diego Municipal 
Code, (2) the Amended and Restated San Diego Unified Port District Retirement 
Plan and Trust, and (3) the Amended and Restated San Diego County Regional 
Airport Authority Retirement Plan and Trust as part of the Plan document. 

Formerly Rule 20; renumbered and amended April 17, 
2009; amended May 20, 2011; Formerly Rule 3.20; 
renumbered and amended January 9, 2015; amended July 
13, 2018; reviewed November 5, 2021; amended July 8, 
2022; reviewed March 10, 2023, November 15, 2024; 
amended July 10, 2026. 

Rule 3.10 General Rules Applicable to Change in Membership Category 

Repealed.  

Formerly Rule 9.00, renumbered and amended January 23, 
2009; reviewed and amended May 20, 2011; Formerly Rule 
3.00; renumbered and amended January 9, 2015; and 
repealed on July 13, 2018. 

Rule 3.20 Establishing Reciprocity 

a. Reciprocity may be established only where a Member moves between an 
SDCERS-administered Plan and a reciprocal retirement plan.  
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b. In order for reciprocity to be established, the following criteria must be met:  

1) The reciprocal system has a reciprocal agreement with SDCERS.   

2) The Member submits an incoming or outgoing reciprocity request 
to either SDCERS or the reciprocal system.  

3) The Member terminated employment with the first retirement 
system and began employment with the subsequent system within 
six months or 180 days (whichever is greater).  

i. For the purposes of establishing reciprocity, a Member is 
“employed” or “begins employment” with either SDCERS or 
a reciprocal system when they are in a position eligible for 
membership, including while in a mandatory waiting period, 
while completing a required training academy, or while on any 
type of approved leave other than Civil Service approved 
unpaid leave of absence of “Name on List.”  

ii. A Member is not “employed” and is “terminated” for the 
purposes of establishing reciprocity if their employment with 
their plan sponsor is terminated, they are hired into a position 
not eligible for membership (e.g., an hourly position), or they 
are on a Civil Service approved unpaid leave of absence of 
“Name on List.”  

4) The Member must not have any overlap of service credit between 
the two retirement systems; and  

5) Both SDCERS and the reciprocal system approve the Member’s 
reciprocity request. 

c. Once reciprocity has been established, SDCERS shall accept all service credit 
from that reciprocal agency pursuant to Rule 3.22, and SDCERS shall implement 
any applicable age rate contribution adjustments prospectively pursuant to Rules 
2.50(d) and 3.21. 

d. SDCERS shall also accept and use the highest pensionable salary from a 
reciprocal agency when calculating the Member’s pension benefit in accordance 
with Board Rule 3.70.  

e. A Member cannot lose or break reciprocity except as stated under Rule 3.60. 

This Rule is incorporated into (1) Chapter 2, Article 4 of the San Diego Municipal 
Code, (2) the Amended and Restated San Diego Unified Port District Retirement Plan 
and Trust, and (3) the Amended and Restated San Diego County Regional Airport 
Authority Retirement Plan and Trust as part of the Plan document. 

Adopted January 9, 2015; amended November 3, 2017, 
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July 13, 2018, November 5, 2021, March 10, 2023,  
November 15, 2024; and July 10, 2026. 

Rule 3.21 Entry Age Adjustment Upon Establishing Reciprocity  

a. For the purposes of this Division, “Entry Age” means the nearest whole-age used 
to calculate a Member’s SDCERS contribution rate, if applicable to their plan tier.  
Once incoming reciprocity is established, SDCERS shall use the Entry Age 
provided by the reciprocal system.  

1) If the reciprocal system does not provide an Entry Age, SDCERS 
shall calculate the adjusted Entry Age based on the initial 
membership date with the reciprocal agency. 

b. If applicable, SDCERS shall prospectively modify a Member’s contribution rate 
due to an adjusted Entry Age, beginning with the first full pay period after the 
Member’s reciprocity was established.  

c. If the Member moves between SDCERS and a reciprocal agency subsequent to 
establishing reciprocity, in order to maintain their lower Entry Age, the Member 
must submit a new incoming reciprocity request each time they return to 
SDCERS membership, and the request must be approved by SDCERS; otherwise, 
the Entry Age will be increased prospectively upon each rehire to account for the 
break in service. 

This Rule is incorporated into (1) Chapter 2, Article 4 of the San Diego Municipal 
Code, (2) the Amended and Restated San Diego Unified Port District Retirement Plan 
and Trust, and (3) the Amended and Restated San Diego County Regional Airport 
Authority Retirement Plan and Trust as part of the Plan document.  

Adopted November 15, 2024; amended July 10, 2026. 

Rule 3.22 Reciprocal Service Credit  

SDCERS shall accept all service credit reported by a reciprocal retirement system 
once reciprocity is established, regardless of the number of movements between 
SDCERS and the reciprocal system. As long as the Member does not break 
reciprocity with the reciprocal system, only a single approved reciprocity request is 
required to use all service credit for vesting purposes.   

This Rule is incorporated into (1) Chapter 2, Article 4 of the San Diego Municipal 
Code, (2) the Amended and Restated San Diego Unified Port District Retirement Plan 
and Trust, and (3) the Amended and Restated San Diego County Regional Airport 
Authority Retirement Plan and Trust as part of the Plan document.  

Adopted November 15, 2024; reviewed July 10, 2026. 

Rule 3.30 No Overlapping Service Credit 
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Movement Between SDCERS-Administered Plans:  A Member cannot receive 
service credit under more than one SDCERS-administered retirement plan at one 
time. When a Member moves between SDCERS-administered retirement plans and 
has paid member contributions into more than one SDCERS-administered Plan 
during the same time period, SDCERS shall refund the Member’s overlapping 
contributions from the first Plan and remove the associated service credit from the 
Member’s account. 

This Rule is incorporated into (1) Chapter 2, Article 4 of the San Diego Municipal 
Code, (2) the Amended and Restated San Diego Unified Port District Retirement Plan 
and Trust, and (3) the Amended and Restated San Diego County Regional Airport 
Authority Retirement Plan and Trust as part of the Plan document. 

Formerly Rule 9.04; renumbered and amended February 
20, 2009; amended May 20, 2011; Formerly Rule 3.10; 
renumbered and amended January 9, 2015; amended 
November 13, 2015, July 13, 2018, November 5, 2021; 
reviewed March 10, 2023, November 15, 2024; and July 
10, 2026. 

Rule 3.40 PEPRA Members 

a. For incoming reciprocal Members initially hired by the Airport or the Port on or 
after January 1, 2013 (i.e., the effective date of the CA Public Employees' Pension 
Reform Act of 2013 (“PEPRA”), SDCERS shall initially place the Member into 
the appropriate PEPRA plan tier. 

b. Once the Member establishes reciprocity with SDCERS pursuant to Board Rule 
3.20, SDCERS shall place the Member into the most recent, pre-PEPRA plan tier 
retroactive to the date of hire with the Airport or Port. Member contributions 
based on the plan tier recharacterization will also be retroactive to hire date. 
SDCERS shall adjust the Member’s entry-age prospectively from the date 
reciprocity was established with SDCERS.  

This Rule is incorporated into (1) the Amended and Restated San Diego Unified Port 
District Retirement Plan and Trust, and (2) the Amended and Restated San Diego 
County Regional Airport Authority Retirement Plan and Trust as part of the Plan 
document. 

Adopted November 13, 2015; amended July 13, 2018, 
November 5, 2021, March 10, 2023; reviewed November 
15, 2024; amended July 10, 2026. 

Rule 3.50 Definition of “Employed” and “Terminated” for Purposes of 
Reciprocity and Processing Purchases of Service Credit 

Repealed 



III-27 
RULES OF THE BOARD OF ADMINISTRATION 

Adopted January 12, 2018; amended July 
13, 2018; and repealed November 5, 2021. 

Rule 3.60 Maintaining and Retiring with Reciprocity; Breaking Reciprocity  

a. Once reciprocity has been established pursuant to Rule 3.20, a Member shall 
maintain reciprocity if they: 

1) Keep their employee contributions on deposit at SDCERS and the 
reciprocal system; 

2) Do not have an overlap of service credit between the reciprocal 
systems; and 

3) Retires concurrently from all systems. For purposes of this Rule, 
“retires concurrently” means the Member retires or retires from DROP 
on the same date for all reciprocal systems. 

b. A Member who fails to satisfy subsection (a)(1), (2) or (3) shall lose their 
SDCERS reciprocity with the affected reciprocal system as of the date the 
Member either withdrew contributions, began an overlap of service credit. or 
retired from a reciprocal agency or SDCERS non-concurrently. 

c. If a Member’s reciprocity is revoked, SDCERS shall: 

1) Notify any retirement system(s) with which the Member previously 
established incoming or outgoing reciprocity; 

2) Adjust the Member’s Entry Age and corresponding contribution rate 
accordingly, if applicable; 

3) Collect any underfunded contributions due to the adjusted Entry Age 
and contribution rate retroactive to date of revocation, with fiscal year 
interest, if applicable; and 

4) Determine if the Member’s plan tier is impacted by the broken 
reciprocity and, if so, take any necessary actions to retroactively.   

d. A Member who has established reciprocity and is subsequently disability retired 
by a reciprocal system shall receive a reciprocal disability retirement from 
SDCERS and may not break reciprocity by withdrawing funds or service retiring 
after the disability retirement date. 

This Rule is incorporated into (1) Chapter 2, Article 4 of the San Diego Municipal 
Code, (2) the Amended and Restated San Diego Unified Port District Retirement Plan 
and Trust, and (3) the Amended and Restated San Diego County Regional Airport 
Authority Retirement Plan and Trust as part of the Plan document.  

Adopted November 5, 2021; amended March 10, 2023, 
November 15, 2024, and July 10, 2026. 
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Rule 3.70 Use of Pensionable Salary for Reciprocity 

a. SDCERS shall accept pensionable salary from a reciprocal agency to determine a 
Member’s Final Compensation for calculation of benefits from SDCERS only if 
the Member received reciprocal service credit during the compensation period at 
issue. The pensionable salary amount represents the Member’s Final 
Compensation used by the reciprocal agency in calculating the Member’s pension 
for that system.  

b. SDCERS shall provide a Member’s pensionable salary information to a reciprocal 
agency only if the Member received service credit from SDCERS during the 
compensation period at issue. SDCERS shall not provide to a reciprocal agency a 
Member’s pensionable salary information associated with the Member’s 
participation period in DROP.  

c. Pursuant to SDMC section 24.1005(b)(3), the Amended and Restated San Diego 
Unified Port District Retirement Plan and Trust section 0401(b)(3), and the 
Amended and Restated San Diego County Regional Airport Authority Retirement 
Plan and Trust of 2013 section 0401(b)(3), when receiving final compensation 
from a reciprocal agency to determine a Member’s Final Compensation at 
SDCERS, staff will accept the pensionable earnings under the relevant SDCERS 
plan without regard to specific earn code titles; provided, however, SDCERS 
reserves the right to review the final compensation provided by a reciprocal 
system to ensure compliance with laws applicable to SDCERS and the Member.  

d. If the reciprocal agency’s pensionable salary amount is capped pursuant to that 
system’s plan provisions, SDCERS will use the capped salary and will not utilize 
any un-capped salary amount in calculating the benefits from SDCERS. 

e. SDCERS will not recalculate or convert a Member’s reciprocal pensionable salary 
between the high one-year and high three-year salary calculation methods. The 
calculation method initially applied by the reciprocal system shall be used to 
calculate benefits from SDCERS.  

This Rule is incorporated into (1) Chapter 2, Article 4 of the San Diego Municipal 
Code, (2) the Amended and Restated San Diego Unified Port District Retirement Plan 
and Trust, and (3) the Amended and Restated San Diego County Regional Airport 
Authority Retirement Plan and Trust as part of the Plan document. 

Adopted November 5, 2021; reviewed March 10, 2023; 
amended March 8, 2024; reviewed November 15, 2024; 
amended July 10, 2026. 


	Rule 3.00	Enrollment Procedures 
	Rule 3.10	General Rules Applicable to Change in Membership Category 
	Rule 3.20	Establishing Reciprocity 
	Rule 3.21	Entry Age Adjustment Upon Establishing Reciprocity
	Rule 3.22	Reciprocal Service Credit 
	Rule 3.30	No Overlapping Service Credit 
	Rule 3.40	PEPRA Members 
	Rule 3.50	Definition of “Employed” and “Terminated” for Purposes of Reciprocity and Processing Purchases of Service Credit 
	Rule 3.60	Maintaining and Retiring with Reciprocity; 

		Breaking Reciprocity 
	Rule 3.70	Use of Pensionable Salary for Reciprocity 

