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Rule 5.00

a.

Rule 5.10

a.

Division 5 — Retirement Benefits

Service Retirement Application

An application for service retirement benefits must be submitted to SDCERS
on or before the date of retirement.

A Member’s selected date of retirement, retirement benefit option, and
continuance beneficiary designation are irrevocable after SDCERS has made a
payment to the Member.

If a Member withdraws and subsequently resubmits their application, the
effective date of retirement shall be the date stated on the resubmitted
application.

SDCERS staff shall attempt to verify the factual information set forth in an
application.

The CEO is authorized to initiate service retirement benefit payments to a
Member prior to Board approval. The application shall be placed on the
Board's next regularly scheduled meeting agenda for retroactive approval.

The CEO is authorized to remedy administrative errors in the submission of
retirement applications.

Formerly Rule No. 11.00; renumbered and amended March
20, 2009; reviewed May 8, 2015; amended May 11, 2018;
November 8, 2019; November 13, 2020, September 9,
2022, July 12, 2024; reviewed July 10, 2026.

Required Documentation to Process Benefits

Proof of Age: SDCERS may require a Member or beneficiary to provide proof
of age before processing benefits.

1) Staff may rely upon the date of birth provided by the plan sponsor to
determine a Member’s contribution rate, eligibility for benefits, and
calculation of benefits.

2) Original or copies of birth records are preferred, but if birth records are
unavailable, acceptable alternatives evidencing the date of birth must
be an original document, a certification of a public record made by the
custodian of such record, a certified true copy or photocopy of the
original document, or a certification of such evidence recorded by
SDCERS.

1. Staff may consider the following documents as alternative
evidence of age: public birth records, birth or baptism records

maintained by a religious organization, Census Bureau
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notification of birth registration, hospital birth record or
certificate, physician’s or midwife’s birth record, naturalization
records, immigration records, military records, passports,
school records, marriage records, electronic database records,
(e.g., Lexis Nexis), and other official records of probative
value (e.g., permits, licenses, voting records).

Proof of Marriage or Domestic Partnership: SDCERS shall require a Member
or beneficiary to provide proof of marriage or domestic partnership before
paying benefits, if applicable.

1) The original or a copy of a government-issued marriage certificate or
certificate of domestic partnership is preferred, but if such records are
unavailable, alternative documents evidencing the date of marriage or
domestic partnership and the name of the spouse or partner may be
accepted at the discretion of the CEO.

Proof of Death: SDCERS shall require an original or a copy of a Member or
beneficiary’s death certificate before paying benefits that are due upon the
death of a Member or beneficiary. However, if a death certificate cannot be
obtained, the CEO may accept alternative evidence, in their discretion.

Other Required Documentation: If needed, SDCERS shall require the original
or copies of government-issued photo identification, domestic relations orders,
trusts, letters of administration, letters of conservatorship, and powers of
attorney. SDCERS shall not accept any alternative forms of evidence for these
documents.

When determining the acceptability of alternative forms of evidence, the
CEQ, or their designee, shall consider the purpose for which the record was
established, the basis for the record, the formality of the record, the custody of
the evidence, and the date the evidence was created.

In the event a conflict arises as to the validity of any documents or records, the
CEO shall make a determination based on the available evidence. This
determination shall be used for all SDCERS’ purposes, including the
establishment of contribution rates and the determination of eligibility for
retirement benefits.

Staff shall provide written notice to the Member or beneficiary of the
determination. Such written notice shall include information pertaining to the
Member or beneficiary’s right to appeal staff’s decision concerning the
acceptability of the evidence provided, which shall be governed by the Appeal
of Staff Decisions Regarding Benefits Policy.

II1-55
RULES OF THE BOARD OF ADMINISTRATION



Rule 5.15

a.

Formerly Board Rule 11.20; renumbered and amended
March 20, 2009; amended July 8, 2011, May 8, 2015,
September 8, 2017, May 11, 2018, September 14, 2018,
November 8, 2019, September 9, 2022, July 12, 2024;
amended July 10, 2026.

Retirement Benefits for Part-Time City Employees

Retirement benefits earned by City Members during periods of part-time
employment are credited on a pro-rata basis in the same proportion as a full-
time member.

A City Member is considered to be in a part-time status when they are
officially assigned by the City to a one-half time (e.g., 40 hours per two-week
pay period) or a three-quarters time (e.g., 60 hours per two-week pay period)
standard work schedule.

When calculating a Member’s Unmodified Service Retirement Allowance, the
Member’s Base Compensation shall be annualized during periods of part-time
status as if the Member worked full-time. For example, for a one-half time
Member, Base Compensation would be doubled. The purpose of this Rule is
to provide retirement benefits in proportion to the Member’s part-time service.

This Rule is incorporated into Chapter 2, Article 4 of the San Diego Municipal Code
as part of the Plan document.

Rule 5.25

a.

Adopted May 20, 2011; amended May 8, 2015, November
13,2015, May 11, 2018; November 8, 2019; reviewed
September 9, 2022, July 12, 2024, and July 10, 2026.

Eligibility for Cost of Living Annuity and Surviving Spouse
Contribution Refunds for Disabled Members

A Member who is granted a disability retirement, whether industrial or
nonindustrial, may be entitled to the Cost of Living (“COL”) Annuity benefit
under Municipal Code section 24.1507, Port Plan section 0300, and Airport
Plan section 0300.

A Member who is granted a disability retirement, whether industrial or non-
industrial is entitled to the Surviving Spouse benefit under San Diego
Municipal Code section 24.0601, Port and Airport Plans section 0600.

This Rule is incorporated into (1) Chapter 2, Article 4 of the San Diego Municipal
Code, (2) the Amended and Restated San Diego Unified Port District Retirement Plan
and Trust and (3) the Amended and Restated San Diego County Regional Airport
Authority Retirement Plan and Trust as part of the Plan document.
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Adopted January 12, 2018; amended May 11, 2018,
November 8, 2019, September 9, 2022, and July 12, 2024;
reviewed July 10, 2026.

Rule 5.30 One Hundred Percent (100%) Continuance Survivor Benefit
Repealed.

Formerly Board Rule 35, renumbered and amended April
17,2009; amended May 8, 2015; reviewed May 11, 2018,
November 8, 2019; repealed September 9, 2022.

Rule 5.40 Calculation of Reduced Retirement Allowance Under Optional
Settlements

When a Member selects Optional Settlement 1, 2, 3, or 4 at retirement, the Member
receives a reduced retirement benefit during the Member’s lifetime. SDCERS shall
calculate the Member’s reduced retirement benefit based on actuarial equivalence
using the Mortality Tables and Assumptions for Determining Actuarial Equivalence
in Board Rule 2.90.

This Rule is incorporated into (1) Chapter 2, Article 4 of the San Diego Municipal
Code; (2) The Amended and Restated San Diego Unified Port District Retirement
Plan and Trust, and (3) the Amended and Restated San Diego County Regional
Airport Authority Retirement Plan and Trust as part of the Plan document.

Adopted November 2, 2012; reviewed May 8§, 2015;
amended May 11, 2018; reviewed on November 8, 2019,
September 9, 2022; amended July 12, 2024; reviewed July
10, 2026.

Rule 5.50 Determination of Retirement Benefits for Plan Tier Blended City
Members

a. For the purposes of this Rule, “Plan Tier Blended” refers to a City Member
who has earned service credit in more than one class of membership within
the City Plan.

b. This Rule governs how SDCERS determines a Plan Tier Blended City
Member’s:
1) Plan tier placement;

2) Eligibility to participate in DROP and purchase service credit under
SDMC section 24.1312;

3) Eligibility requirements for retirement or DROP entry; and

4) Method for calculating their Unmodified Service Retirement
Allowance.
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c. A City Member who becomes Plan Tier Blended is eligible for retirement
benefits based on their initial hire date with the City, and their plan tier in any
subsequent class of membership shall be determined according to that initial
hire date.

d. A Member must satisfy the age and service requirements of their current class
of membership (or, for a Deferred Member, the membership class held at time
of separation from the City) in order to be eligible for retirement or to enter
DROP. In making this determination, SDCERS shall consider all service
credit the Member has earned, purchased, or otherwise established, including
service credit accrued under other SDCERS plan sponsors and reciprocal
service credit.

e. If subsection (d) is met, the Member is eligible to retire or enter DROP under
the City Plan regardless of whether they meet the age or service requirements
of any other City Plan tier in which they have earned service credit.

f.  SDCERS shall determine the Member’s Unmodified Service Retirement
Allowance by preparing a separate benefit calculation for each City plan tier

in which the Member has earned service credit, pursuant to Municipal Code
sections 24.0402 et seq., 24.0403 et seq., 24.1705 et seq.

g. The separate plan tier components prepared under subsection (f) will be
combined into a single Unmodified Service Retirement Allowance with the
following criteria:

1) The Member’s highest Final Compensation from any class of
membership in which the Member has earned service credit;

2) The retirement calculation factor for each applicable plan tier in effect
when the Member retires/enters DROP or became a Deferred Member;
and

3) The limitations on a Member’s Unmodified Service Retirement
Allowance under Municipal Code section 24.0402 et seq., section
24.0403 et seq., or 24.1705 et seq. pertaining to that membership class,
if applicable.

h. The Member must retire from all City plan tiers simultaneously.

i. If the Member is an Elected Officer at retirement or when entering DROP,
their total service retirement benefit under subsection (e) shall be reduced
pursuant to Municipal Code section 24.1704(a)(2) or (b)(2), if applicable.

This Rule is incorporated into Chapter 2, Article 4 of the San Diego Municipal Code
as part of the Plan document.

Adopted January 9, 2015; reviewed May 8, 2015; amended
May 11, 2018; November 8, 2019, July 8, 2022; reviewed
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Rule 5.60

September 9, 2022, July 12, 2024, and amended July 10,
2026.

Determination of Service Retirement Eligibility and Basic Allowance
Calculation for Plan Tier Blended Unified Port District (Port) and
Airport Authority (Airport) Members

For the purposes of this Rule, “Plan Tier Blended” refers to a Port or Airport
Member with service credit in more than one class of membership within that
plan sponsor’s Plan.

This Rule governs how SDCERS determines a Plan Tier Blended Member’s:
1) Plan tier placement and eligible benefits,

2) Eligibility to participate in DROP and purchase of service credit under
Port and Airport Plans section 1103.

3) Eligibility requirements for retirement or DROP entry, and
4) General method for calculating their Basic Allowance.

A Port or Airport Member who becomes Plan Tier Blended shall be eligible
for benefits based on their initial hire date with their respective plan sponsor.
Their plan tier placement in any subsequent membership classification shall
be based on that same hire date, unless an exception applies pursuant to the
Port Plan’s definitions of “General 2024 Member” and “Miscellaneous
Member” in section 0102.

To be eligible for a retirement or to enter DROP under the Port or Airport
Plan, the Member must meet the age and service requirements for all plan tiers
from which the Member is retiring. In making this determination, SDCERS
shall consider all service credit the Member has earned, purchased, or
otherwise established, including service credit accrued under other SDCERS
plan sponsors and reciprocal service credit.

Eligibility for a service retirement allowance and calculation of the basic
allowance for Plan Tier Blended Members shall be determined under section
0400 of the applicable Port or Airport Plan. Separate benefit components may
be prepared for each plan tier as required under those Plan documents.

1) The separate plan tier components under subsection (e) will be
combined into a single Basic Allowance with the following criteria:
The Member’s highest Final Compensation from any class of
membership in which the Member has earned service credit;

2) The retirement calculation factor for each applicable plan tier in effect

when the Member retires/enters DROP; and
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3) The service credit earned or purchased while the Member was
participating in each class of membership.

f. The Member must retire from all Port or Airport plan tiers simultaneously.

This Rule is incorporated into (1) the Amended and Restated San Diego Unified Port
District Retirement Plan and Trust; and (2) the Amended and Restated San Diego
County Regional Airport Authority Retirement Plan and Trust of 2013 as part of the
Plan documents.

Adopted on January 9, 2015; reviewed May 8, 2015;
amended May 11, 2018; reviewed November 8, 2019;
amended September 9, 2022, reviewed July 12, 2024, and
amended July 10, 2026.

Rule 5.65 Determination of Eligibility and Calculation of Pension Benefits for
Plan Sponsor Blended Members

a. “Plan Sponsor Blended” refers to a Member who has earned service credit under
more than one SDCERS plan sponsor.

b. When a Member becomes Plan Sponsor Blended:

1) They retain their original entry age, as long as there is no break in
service or withdrawal of contributions;

2) Their plan tier placement and eligibility for benefits under a
subsequent Plan shall be determined according to the terms of that
sponsor’s Plan and the Member’s hire date with that plan sponsor,
subject to any rules for Port or Airport tier placement.

1. If the subsequent plan sponsor is the Port or Airport, the

Member shall be placed into the most recent non-PEPRA plan
tier if the Member was initially hired by the previous plan
sponsor before 2013 and terminated employment with one
SDCERS plan sponsor and began employment with a another
SDCERS plan sponsor within six months or 180 days
(whichever is greater) with no overlap of service credit
between the two retirement systems.

c. Eligibility for Retirement

1) A Plan Sponsor Blended Member may combine service credit from
each SDCERS plan sponsor to meet service eligibility requirements, so
long as they retire simultaneously from all Plans. In order to do so:

1.  The Member must meet the age and service eligibility
requirements of all Plans from which they are retiring.
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ii.  However, if the Member meets the age and service eligibility
requirements of one Plan based solely on service credit earned
under that Plan, but they do not meet the age and service
eligibility requirement of the other Plan(s) using their
combined service credit, then they may retire from the Plan in
which they are age and service eligible and receive a refund of
their contributions and interest from the non-vested Plan(s).

d. Benefit Calculations

1) SDCERS shall determine the Member’s pension benefit by preparing a
benefit component for each plan sponsor and plan tier in which service
credit was earned. Each component shall be based on the provisions of
the applicable Plan, including any plan tier-specific retirement factors,
compensation rules, service credit provisions, and benefit and/or
compensation limitations.

This Rule is incorporated into (1) Chapter 2, Article 4 of the San Diego Municipal
Code; (2) The Amended and Restated San Diego Unified Port District Retirement
Plan and Trust, and (3) the Amended and Restated San Diego County Regional
Airport Authority Retirement Plan and Trust as part of the Plan document.

Adopted July 10, 2026.
Rule 5.70 Eligibility for the Annual Supplemental Benefit

a. The purpose of this Rule is to clarify when a retiree or survivor continuance is
on the retirement “payroll” for the month of October and therefore eligible for
the Annual Supplemental Benefit. This Rule memorializes the Board’s
interpretation of Municipal Code section 24.1503(a)(2) and Airport and Port
Plan section 1300(b)(2).

b. For purposes of eligibility for the Annual Supplemental Benefit, a retiree or
survivor continuance is on the payroll for the month of October if they are
alive on October 1st. If a retiree dies in October and is eligible for the Annual
Supplemental Benefit, the retiree’s survivor continuance is not eligible for
their own Annual Supplemental Benefit in the year the retiree died.

This Rule is incorporated into (1) Chapter 2, Article 4 of the San Diego Municipal
Code, (2) the Amended and Restated San Diego Unified Port District Retirement Plan
and Trust, and (3) the Amended and Restated San Diego County Regional Airport
Authority Retirement Plan and Trust as part of the Plan document.

Adopted November 13, 2015; amended May 11, 2018,
November 8, 2019, September 9, 2022; reviewed July 12,
2024, and amended July 10, 2026.
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Rule 5.80 Retirement Benefits Available to Re-Hired Members and Employees
Transferring to a Position Eligible for Membership with SDCERS

a. When a former employee of a plan sponsor, who is or was a Member, is re-
hired by a plan sponsor to a position eligible for membership with SDCERS,
the employee is eligible as follows:

1) A re-hired Member who left their employee contributions with
SDCERS upon termination of employment or redeposits their
contributions with SDCERS upon re-hire is eligible for the same
retirement benefits available to the Member based upon their initial
membership date.

1.  However, a General Port Member initially hired January 1,
2009 and subsequently rehired on or after January 1, 2009 will
participate in the General Miscellaneous plan tier applicable to
those initially hired between January 1, 2009 and January 1,
2013 upon their return to Port employment.

ii.  Also, a General Port Member initially hired between January 1,
2013 and January 1, 2024 and subsequently re-hired on or after
January 1, 2024 will participate in the General 2024 plan tier
upon their return to Port employment

2) A former Member who withdrew their employee contributions upon
termination and is re-hired by a plan sponsor but does not redeposit
those contributions with SDCERS upon re-hire is eligible for the
retirement benefits available to the Member based upon their rehire
membership date.

b. A City employee initially hired into a non-standard hour position who
terminates employment and is subsequently re-hired to a position eligible for
membership with SDCERS is eligible for the most recent retirement benefits
available to the Member based upon their membership date after re-hire.

c. A City employee initially hired into a non-standard hour position who
becomes eligible for membership with SDCERS without a break in service
between their initial hire date and their transfer to a position eligible for
membership is eligible for the retirement benefits available to the Member
based upon their initial hire date.

d. For purposes of this Rule only, “retirement benefits” means the benefits
administered by SDCERS, including the unmodified retirement allowance or
basic allowance, participation in DROP, death benefits, disability retirement
benefits, purchase of service credit, preservation of benefits plan, and
supplemental benefits.
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e. This Rule is effective prospectively as of January 12, 2018.

This Rule is incorporated into: (1) Chapter 2, Article 4 of the San Diego Municipal
Code, (2) the Amended and Restated San Diego Unified Port District Retirement Plan
and Trust, and (3) the Amended and Restated San Diego County Regional Airport
Authority Retirement Plan and Trust as part of the Plan document.

Adopted January 12, 2018; amended May 11, 2018,
November 8, 2019, July 8, 2022, September 9, 2022, May
10, 2024, and July 12, 2024; reviewed July 10, 2026.
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