
 

 

 
City Retiree Health Information 

 

For Employees Hired On or After July 1, 2005 
 
Post-Employment Health Reimbursement Account (“PEHRA”) 
PEHRA is a City-funded retiree health benefit designed to help eligible employees pay for health care 
expenses after they leave City employment. PEHRA currently only applies to employees represented by 
MEA, Local 127, and DCAA, who were hired on or after July 1, 2005 and on City payroll on or after July 1, 
2026. As of the time this document is written, negotiations are ongoing with all other unions and no decision 
has been announced regarding unrepresented employees.  

If you satisfy your age and service vesting requirements associated with your pension plan tier (using only 
City service credit), a PEHRA account will be established in your name and funded entirely by the City in 
accordance with the program's provisions. After you separate from City employment, you may use the funds 
in your account to reimburse eligible health care expenses.  
 
The funding calculation for your PEHRA account depends on your City service credit, retirement age, and 
gender – the maximum initial funding amount is approximately $75,000. However, this plan will not be 
funded until July 1, 2028 – even if you meet the eligibility requirements before this date. That being said, 
eligibility would not be affected if an otherwise eligible employee retires or leaves City employment prior to 
this date. 

Please note that SDCERS does not administer PEHRA. See the City’s FAQs (scan QR code below) or 
contact Risk Management at benefits@sandiego.gov for more information. 
 
 
 

 

 

 

Scan for more information about PEHRA 

 
 
NOTE: If you were 1) initially hired between July 1, 2005 and July 1, 2009, or you are a police officer 
hired on or after July 1, 2005; and 2) you are not eligible for PEHRA, then you do not have any 
retiree health reimbursement benefits through your City employment. However, this does not affect 
your ability to enroll in COBRA, CalCOBRA, or a sponsored City Retiree Health Plan. 

 

https://www.sandiego.gov/riskmanagement/services/faqs-2026#posthealth
mailto:benefits@sandiego.gov
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Retiree Medical Trust  
If you are a non-police employee initially hired between July 1, 2009 and July 1, 2026, then you likely 
participated in the Retiree Medical Trust (“RMT”). This is a defined contribution health reimbursement plan 
that both you and the City contributed to through July 17, 2026. Your RMT account is not administered by 
SDCERS – upon separating from City employment, you may submit health reimbursement requests to your 
RMT administrator. Contact your administrator directly for more information and to set up an online 
account, if you have not already done so. 
 

 
 

COBRA & CalCOBRA 
• You will receive a COBRA Coverage Election Notice via U.S. Mail from WageWorks (also known 

as “HealthEquity”), the City’s COBRA administrator. You will have 60 days from date of 
termination to enroll in COBRA coverage and an additional 45 days to pay the associated 
premiums.  
 

• Upon completion of the original 18-month COBRA continuation period, you and your covered 
dependents may extend your medical coverage only for an additional 18-month period under 
CalCOBRA. Your insurer will provide you notice of your extension rights prior to your original 
COBRA coverage ending.  
 

• Contact WageWorks at (877) 722-2667 for a COBRA package, or visit them online at 
www.wageworks.com 
 

 
Retiree Healthcare Plans & Enrollment 
If you would like to enroll in one of the City’s retiree health plans, you may do so through the City of San 
Diego Retiree Health Service Center. After you have received your first pension payment, please register 
your online account at SDRetireeHealth.com. If you need further assistance, please contact (855)-380-5898, 
open on regular business days from 5:00 a.m. to 3:00 p.m. (PST), or via email at 
info@SDRetireeHealth.com. Note that you will not be able to register your account or contact the Retiree 
Health Service Center until after you have received your first pension payment. 
 

• Payment for retiree health plan premiums, including dental and vision plan premiums, will be 
deducted from your monthly SDCERS pension payment. 
 

• CareCounsel can help answer your questions about choosing a specific provider –  
(1-888-227-3334), or email staff@carecounsel.com 

http://www.sdcers.gov/
http://www.wageworks.com/
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